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WHEREAS, men in academic emergency medicine make 18% more than women; 1
WHEREAS, in 2019 Doximity reports that male physicians make $1.25 for every $1 female physicians
earn. This equates to $90, 490 less compensation for the average female physician. Female specialists
make 23% less than their male counterparts and female primary care physicians make 15% less than
their male counterparts; 2
WHERAS, a 2016 study showed female physicians make $18,677 less than their male counterparts even
after adjusting for how hard a physician works, their productivity and years of experience; 3
WHEREAS, women are viewed as less likable when they negotiate; 4
WHEREAS, women are less likely to get a raise than men when they ask for a raise; 5
WHEREAS, the U.S. Bureau of Labor Statistics estimates the national gender gap across industries and
occupations is 19%, in other words, women are taking home .81 cents on the dollar; 6
WHEREAS, minorities also suffer from the pay gap. According the US Department of Labor in April 2019,
the median weekly earnings for Black men are 74.7% of the median for White men. The median earnings
for Hispanic men are 70.5% of the median for White men. A Black women's median earnings are 85.8%
of White women, and earnings for Hispanic women are 76.4 % of White women; 7
WHEREAS, a 2013 study has shown that workers are more productive when salary is transparent; 8 and
WHEREAS, pay transparency can make employers aware of implicit bias in payment structures, allow
employees to know their fair value and give employees a bases for negation; therefore, be it
RESOLVED, that ACEP author a policy statement in favor of physician salary and benefit package
transparency.
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