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If you don’t know 
where you’re going, 
any road will get you 

there
Lewis Carroll



Emergency physicians believe that 
ACEP is their home and community 
for career fulfillment and professional 
identity



Five Strategic Pillars

Advocacy Career 
Fulfillment

Practice 
Innovation

Member 
Engagement & 

Trust
Resources & 
Accountability



Advocacy

ACEP fights for your 
rights across all 

landscapes and levels, 
including federal, state, 

local, facility, and 
administrative



Advocacy

• Your reach can help create 
awareness about the business of 
EM

• Your innovative ideas can help us 
approach advocacy, especially at 
the workplace level

• Your partnership strengthens 
ACEP’s voice on important policy 
matters



Career 
Fulfillment

ACEP supports you in 
addressing your career 

frustrations and 
seeking avenues for 

greater career 
fulfillment, and 

commits to addressing 
tough issues head-on.



Career Fulfillment

• Your grant support is critically important for 
helping ACEP support well workplaces

• Mental wellness and resiliency support
• Manage legal, emotional and physical 

challenges

• Your solutions help us leverage experiential 
learning opportunities and digital networks 
for members with shared interests

• Your engagement helps us tackle the 
workforce issue for the future



Practice 
Innovation

ACEP revolutionizes 
the acute, unscheduled 

care to anticipate 
emerging trends in 

clinical and business 
practices and develops 

new career 
opportunities for 

emergency physicians.



Practice Innovation

• Your collaboration helps us think 
through and support the possibilities 
of new practice models

• Your desire for data helps us prove 
the value and quality of EM care

• Emergency Medicine Data Institute 
(aka, CEDR 2.0)



Member 
Engagement 

and Trust
ACEP makes it easy 

for you to find and feel 
connected to your little 

corner of our big 
community



Member Engagement 
and Trust

• Your partnership can help us develop 
diverse and engaged leaders, at the 
national and chapter level

• Your social media messaging can help us 
reach physicians in a more personal and 
influential way



Resources 
and 

Accountability

ACEP ensures the 
thoughtful acquisition, 

alignment, and 
management of 

resources to achieve 
our strategic goals. 



Resources and 
Accountability

• Your fiscal discipline can help us adopt a 
more innovative and agile mindset

• As partners, we can reimagine how to reach 
members and customers better

• New grant opportunities and strategic 
partnership can drive revenue or provide 
essential in-kind support.



ACEP 501(c)(6)
• 38% revenue from dues; 42% 

educational meetings/products
• 60% spending on advocacy, 

clinical affairs, communications, 
governance & infrastructure

• Collaboration with EMF on 
education, research and equity

EMF 501(c)(3)

• Inspires individual philanthropy

• Secures financial support to advance 
the specialty and patient care 

• $18M awarded over 50 years to 
advance science and policy mostly 
through research

• Develops career EM researchers and 
health policy scholars

Two organizations, investing in the future of emergency medicine 

+
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